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 Are you protected when you 

protect yourself? When you were 
working and a self protection 
incident would happen, you 
probably had some type of legal 
defense plan from your 
association. If you were named 
in a lawsuit, the perpetrator or 
his/her family would really be 
going after your city or county 
because of deep pockets. You 
would eventually be dropped 
from the lawsuit. But as a retiree, 
you no longer have those 
protections. You are on your 
own to protect yourself. You 
need to protect your assets for 
your future needs. But there are 
remedies for this problem. You 
can purchase a legal defense 
plan to cover your legal 
expenses if you are involved in a 
self defense incident. You can 
buy a personal liability umbrella 
insurance policy to cover the 
cost of a judgement if you are 
subject to one arising out a self 
defense incident. We will briefly 
review these types of coverage. 
A disclaimer, I am not an 
attorney or insurance agent, so I 
am explaining these coverages 
in general terms. You will need 
to speak to your insurance agent 

and/or attorney about specifics 
in your own case. 

 You can purchase a legal 
defense plan to cover your legal 
expenses if you are involved in a 
self defense incident. I am proud 
to announce that RPOAC has 
partnered with CCW Safe to 
provide a legal defense plan for 
our membership. CCW Safe was 
founded by former police officers 
and attorneys. They understand 
use of force incidents. Their plan 
is designed after association 
legal defense plans that are 
similar to the ones you used 
when you were working. The 
CCW Safe plan covers criminal 
prosecution, civil litigation, and 
administrative action based on a 
self defense incident. There are 
no out of pocket expenses or 
reimbursements required by this 
plan. It will cover you in all states 
that your CCW is honored in. 
This plan covers any use of 
force chosen by the member to 
protect his/her life or the lives of 
others if in self defense. Most 
other plans only cover incidents 
where a firearm is used in self 
defense. It also provides for bail 
bond coverage up to $250,000. 
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 CCW Safe was founded by former police officers and 

attorneys who have all worked on local, and federal levels of 

law enforcement. CCW Safe is a legal service membership 

plan that was designed for CCW permit/license holders and 

retired law enforcement officers. CCW Safe was founded to 

offer similar coverages to what we received while serving our 

communities as active police officers.  

CLICK HERE TO LEARN MORE ABOUT CCW SAFE 

Page 2  

For an additional fee, you can get $1,000,000 
bail bond coverage. 

 As a retiree, I have had a couple different 
legal defense plans. This is the best plan I have 
seen on the market. It covers more than any of 
the plans I have seen. The basic plan for law 
enforcement is at the discounted price of $99 per 
year with the $250,000 bail bond coverage. It is 
really a great value for what you get. I would 
encourage you to go to the link in this newsletter 
or the RPOAC website for a link to CCW Safe 
see what this legal defense plan has to offer. 

 Let’s say you are involved in a self defense 
incident and you are sued for the injuries 
sustained by the perpetrator; are you prepared to 

pay the damages if the perpetrator prevails in the 
lawsuit? That is where a personal liability 
umbrella policy comes into play. Your 
homeowner’s gives you some liability coverage. 
But an umbrella policy gives you additional 
personal liability coverage typically of $1,000,000 
or more. So between the two coverages the 
damages of the lawsuit may be covered. 
Depending on your assets, higher or lower policy 
limits may be appropriate. Umbrella policy 
coverage may vary insurance company to 
insurance company, so it is advisable that you 
talk to your insurance agent about what 
coverage would be right for you. Protecting your 
assets is very important, so I encourage you to 
speak to your insurance agent about a personal 
liability umbrella policy. 

RPOAC Introduces A New Benefit for Members 

http://www.thepfdgroup.com/group/associations/rpoac.php


Pacific  
Financial  

Designs 

Shane Cobb is the 
Vice President of Pa-
cific Financial De-
signs, the benefit 
provider for the Re-
tired Peace Officers 
Association of Cali-
fornia.   

Please feel free to 
contact him if you 
have any questions 
regarding the bene-
fits and programs of-
fered through 
RPOAC.  

Shane can be con-
tacted through the 
PFD website by click-
ing HERE or by 
phone at (800) 733-
4487 x305. 

Benefits 

HealthiestYou  

Health and Wellness  

As changes in insurance and 
benefits occur in the market-
place, we understand that our 
members are forced to make 
changes as well.  Recently, as 
health care reform has been im-
plemented, more and more peo-
ple have moved from benefit 
rich HMO health plans to those 
with higher deductibles and co-
pays.  Unfortunately, this means 
more out of pocket costs for rou-
tine doctor visits and prescrip-
tions drugs. 

As such, we are pleased to an-
nounce a partnership between 
HealthiestYou and the RPOAC.  
The HealthiestYou program of-
fers coverage for routine medi-
cal needs without having to pay 
the high deductible and other 
costs necessary in your current 
medical plan or Medicare sup-
plement. 

HealthiestYou, a health and 
wellness delivery innovator and 
leader in telehealth engage-
ment, is putting consumers in 
control of their healthcare by 
bringing simplicity and conven-
ience to doctor access, personal 
healthcare information and 
costs. 

Headquartered in Scottsdale, 
Arizona, HealthiestYou offers a 
bundle of consumer-
empowering tools including 24/7 
access to a network of more 
than 2,300 doctors who are on 

call to members via telephone 
or email to diagnose common 
conditions and prescribe medi-
cations when appropriate; pro-
cedure price comparison; find-
ing a doctor; scheduling a doc-
tor visit; health plan information 
and benefits eligibility; an online 
wellness program; and a pre-
scription drug cost comparison 
and savings engine.  By direct-
ing medical claims out of tradi-
tional insurance plans, Healthi-
estYou serves as an accessible 
and affordable complement to 
primary care, saving time, mon-
ey, worry, and hassle for our 
members. 

24/7 Doctor Access 

Whenever our members have 
questions or they are simply not 
feeling well, they can effortlessly 
connect to a 24/7 telehealth hot-
line via phone, video, or email 
for the diagnosis and treatment 
of an illness, second opinions, 
and consultations.  Healthi-
estYou offers board-certified, 
licensed physicians in every 
state waiting to provide excep-
tional care.  They can even pre-
scribe medication and save a 
trip to the doctor’s office, wheth-
er members are at home or on 
the road. 

Wellness Coaching 

The initial onboarding process 
includes a comprehensive life-
style and medical questionnaire, 
allowing an adaptive platform to 
create an initial plan of action 
that is right for each enrolled 
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WELCOME 

ABOARD! 

Brian Johnson 
Inland Chapter Director 

Benefits (Continued) 

member.  It takes into account current health 
conditions, short and long term goals, and 
key body measurements such as weight, 
height, blood pressure, resting heart rate, and 
cholesterol levels to create a personalized 
blueprint for better health. 

Medication Discounts 

Compare the cost of HealthiestYou’s service 
to a typical copay or even worse the cost of a 
visit to a doctor or urgent care center.  If 
members have a high deductible policy, using 
the service could save hundreds of dollars 
each year.  If prescriptions are necessary, 

members can access a convenient compari-
son shopping engine and unlock savings of 
up to 70% on prescriptions at the pharmacies 
that they already use. 

How Do I Enroll? 

Simply go to the website 
www.rpoacbenefits.com and look for the infor-
mation on HealthiestYou.  There you will find 
a link to enroll on line.  Costs for the plan are 
$11.00 per month for the member only or 
$15.00 per month for the entire family.  For 
more information, please contact Pacific Fi-
nancial Designs at (800) 733-4487 x 305. 
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NEW INLAND CHAPTER 

DIRECTOR APPOINTED 

 Effective June 1, 2016 our 

Inland Chapter Director, John 

Cordero chose to step down 

from his position on the RPOAC 

Board of Directors . We would 

like to thank him for his years of 

service to our association and 

wish him well in his future 

endeavors. 

As a result of this vacancy, 

RPOAC President Alex Bernard 

has appointed Brian Johnson to 

fill the Inland Chapter Director’s 

position. 

Brian retired in 2015 as a 

sergeant with the Los Angeles 

Airport Police where he served 

for 34 years. Over those many 

years Brian worked assignments 

at all four of the airports owned 

by the city of Los Angeles.  

He joins RPOAC with many 

years of labor and negotiations 

experience. He served on his 

union board when he was an 

officer as well as a term as Vice 

President on the supervisor’s 

board after promoting to 

sergeant.  

Brian’s appointment will be 

presented to the RPOAC board 

for approval at our Board of 

Directors meeting in October. 

We are excited to have Brian on 

board and know he will be an 

asset to RPOAC and the 

members of the Inland Chapter.  



RPOAC Recruitment Offer 
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RPOAC Recruitment ContestRPOAC Recruitment Contest  

Win a oneWin a one--week stay week stay 

at the Ridge Resort at the Ridge Resort 

in South Lake Tahoein South Lake Tahoe 

Greetings fellow members, 

We are pleased to announce that 

your board of directors is going to 

offer a one week stay at the 

prestigious Ridge Tahoe Resort in 

South Lake Tahoe for the first 

member that recruits 14 new 

members between July 1 and 

September 1, 2016. 

Here is how it works: 

When you recruit a new member put 

you member # on the form and the 

main office will keep track of your 

tally. You must reach 14 new 

members or over before September 

1st . (The week will be subject to 

resort availability and will expire after 

one year) 

If you have questions please call  

(800) 743-7622. 

Good luck to all! 



1) How could you rearrange the 
letters in the words 'new door'" to 
make one word? Note: There is only 
one correct answer. 
 
2) Even if they are starving, natives 
living in the Arctic will never eat a 
penguin's egg. Why not? 
 
3) Which is correct to say, "The yolk 
of the egg are white" or "The yolk of 
the egg is white"? 
 
4) In Okmulgee, Oklahoma, you 
cannot take a picture of a man with a 
wooden leg. Why not? 
 
5) There were an electrician and a 
plumber waiting in line for admission 
to the "International Home Show." 
One of them was the father of the 

other's son. How could this be 
possible? 
 
6) After the new Canon Law that 
took effect on November 27, 1983, 
would a Roman Catholic man be 
allowed to marry his widow's sister? 
 
7) How many outs are there in an 
inning? 
 
8) How many animals of each sex 
did Moses take on the Ark? 
 
9) A clerk in the butcher shop is 5' 
10" tall. What does he weigh? 
 

10) A farmer has 17 sheep and all 

but 9 die. How many are left?  

Answers on next page. 

THINKING CAP QUIZ 

Our 2016 Annual meeting will once again 

be held at the Atlantis Hotel & Casino in 

Reno, Nevada.  

The General Membership meeting is 

scheduled to begin at 1:00 pm. on 

Tuesday, October 18th.  

For reservations call the hotel at (800) 

723-6500 and mention RPOAC. 

For more information you may contact 

our Executive Director, Dennis Wright, at 

(800)743-7622. 
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RPOAC 2016 Annual Meeting - October 18th 

Just For Fun 



Contact Us 

RPOAC 

PO Box 1239 

Colfax, CA 95713 

Phone: 800-743-7622 

Fax: 530-346-2681 

Email: rpoac1@yahoo.com 

Website: www.rpoac.org 

   Article Links 
How Brown blocked CalPERS extra-pay regulation - 6/21/16 
 
Pension Reform Nets Savings for CalPERS Employers - 6/16/16 
 
CalPERS Keeps Health Premium Increases Low for 2017 - 6/16/16 
 
California Democrats Advance Sweeping Gun-Control Bills - 6/15/16 
 
Hillary Clinton takes '180-degree spin' on police gear - 6/15/16 
 
N.J. Supreme Court hands Christie big win on pensions - 6/9/16 
 
California Supreme Court rules for Jerry Brown in prison case - 6/7/16 
 
Police departments begin to reward restraint tactics - 6/6/16 
 
Unions seek school pension 'death benefit' hike - 5/23/16 
 
California Senate approves sweeping gun-control measures - 5/20/16 
 
San Jose reduces pension reform to attract police - 5/16/16 
 
Why bankrupt San Bernardino didn't cut pensions - 5/2/16 
 
CalPERS splits on studying tobacco reinvestment - 4/25/16 
 
 

MORE LINKS CAN BE FOUND ON THE RPOAC.ORG WEBSITE 

ARTICLE LINKS 

 

As a service to our 

members, we provide 

these links to articles and 

legislative actions that 

might adversely affect 

retirement pensions and/

or benefits, or are topics 

that may be of interest to 

RPOAC members. 
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QUIZ ANSWERS 

1. one word 

2. Penguins live in the 

Antarctic 

3. Neither. The yolk of the 

egg is yellow 

4. You have to take a picture 

of a man with a camera, 

not with a wooden leg 

5. They were husband and 

wife 

6. No. A dead man can marry 

no one 

7. Six. Three in each half of 

the inning 

8. Moses took no animals. It 

was Noah on the Ark. 

9. Meat 

10. Nine. 

https://calpensions.com/2016/06/20/how-brown-blocked-calpers-extra-pay-regulation/
https://www.calpers.ca.gov/page/newsroom/calpers-news/2016/pension-reform-savings-employers
https://www.calpers.ca.gov/page/newsroom/calpers-news/2016/2017-health-rates-approved
http://losangeles.cbslocal.com/2016/06/14/california-democrats-advance-sweeping-gun-control-bills/
http://www.washingtontimes.com/news/2016/jun/13/hillary-clinton-takes-180-degree-spin-on-police-ge/
http://www.nj.com/politics/index.ssf/2016/06/nj_supreme_court_deals_christie_big_win_on_pension.html
http://www.sacbee.com/news/politics-government/capitol-alert/article82051087.html
http://www.usnews.com/news/us/articles/2016-05-31/police-departments-begin-to-reward-restraint-tactics
https://calpensions.com/2016/05/23/unions-seek-school-pension-death-benefit-hike/
http://customwire.ap.org/dynamic/stories/U/US_XGR_GUN_CONTROL_CALIFORNIA?SITE=CASON&SECTION=STATE&TEMPLATE=DEFAULT&CTIME=2016-05-19-15-44-59
https://calpensions.com/2016/05/16/san-jose-reduces-pension-reform-to-attract-police/
https://calpensions.com/2016/05/02/why-bankrupt-san-bernardino-didnt-cut-pensions/
https://calpensions.com/2016/04/25/calpers-splits-on-studying-tobacco-reinvestment/

